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SUMMARY

The Seventh Circuit affirmed summary judgment for the railroad on a Federal Railway Safety Act
retaliation claim, holding that an employee cannot prove causation under 49 U.S.C. § 20109(a)(4)
solely by showing a temporal sequence of injury report followed by termination. The court required
"something more" — direct or circumstantial evidence of improper motive — and found that the
plaintiff's extensive disciplinary history, not his injury report, drove the firing. The court also rejected
a comparator argument because the other employee who reported the same injury had a clean record,
which reinforced that the plaintiff was terminated for his prior violations.
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1. Whether Holloway presented sufficient evidence to show that his reporting of his workplace injury was

a contributing factor to his termination under the Federal Railway Safety Act, 49 U.S.C. § 20109(a)(4).

HOLDINGS

1. Holloway cannot rely solely on the temporal sequence of events (injury report followed by termination)
to establish that his report was a contributing factor; he must present evidence of improper motive,
which he failed to do.

KEY QUOTATIONS

“if such discrimination is due, in whole or in part, to the employee’s lawful, good faith act done ... to notify,

or attempt to notify, the railroad carrier or the Secretary of Transportation of a work-related personal injury
or work-related illness of an employee.” (at 3)

“Our caselaw is clear that a plaintiff alleging retaliation in violation of § 20109(a)(4) cannot point only to
the sequence of events—an injury report followed by a later dismissal—to show that the complaint was a
contributing factor in the adverse employment action.” (at 5)

“Something more than the mere sequence of events is required, and Holloway has failed to provide that

something more.” (at 5)

FACTUAL BACKGROUND

Canadian Pacific hired Holloway as a conductor in July 2014. Within a year, he received multiple suspensions

for violating safety and work rules. On October 18, 2015, Holloway and another employee, J.S., were involved
in a vehicle collision while not wearing seatbelts. Holloway was injured and reported the injury. After a formal
investigation, Canadian Pacific terminated Holloway, citing his violation of the seatbelt rule and his prior

disciplinary record. J.S., who had a clean record, was not disciplined. Holloway sued, alleging retaliation for
reporting his injury.

PROCEDURAL HISTORY

Holloway sued Soo Line Railroad Company for unlawful retaliation under the Federal Railway Safety Act. The

district court granted summary judgment to Soo Line. Holloway appealed.

DISPOSITION

affirmed
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