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SUMMARY

The United States District Court for the District of Oregon grants PeaceHealth’s consolidated motion
for summary judgment and motion to strike in actions brought by former employees alleging religious
discrimination under Title VII and Oregon law arising from COVID-19 vaccination requirements. The
court also addresses Michelle Boltz’s disability-discrimination claims under the ADA and Oregon law.
The court strikes portions of plaintiffs’ expert testimony concerning vaccine efficacy, alternative
treatments, and natural immunity, and concludes that the plaintiffs’ claims fail under PeaceHealth’s
undue-hardship defense.
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PROCEDURAL POSTURE Consolidated motions for summary judgment and to strike expert
testimony in three federal civil actions asserting Title VII and Oregon
religious-discrimination claims, plus Michelle Boltz's ADA and
Oregon disability-discrimination claims.

STANDARD OF REVIEW Summary judgment is proper when there is no genuine dispute of
material fact and the movant is entitled to judgment as a matter of law.
The court views evidence and reasonable inferences in the
nonmovant's favor but does not weigh evidence or make credibility
determinations. Expert admissibility under Federal Rule of Evidence
702 is determined by the court as gatekeeper, with the proponent
bearing the burden of showing admissibility by a preponderance of the
evidence.
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QUESTIONS PRESENTED

1. Whether Rose Walker-Patterson's proposed expert testimony was admissible under Federal Rule of
Evidence 702 and Daubert.

2. Whether PeaceHealth established, on summary judgment, that accommodating the plaintiffs' religious
objections to COVID-19 vaccination by allowing in-person work would impose an undue hardship
under Title VII and Oregon law.

3. Whether PeaceHealth was required to provide additional individualized accommodations or create
remote positions for plaintiffs despite its determination that in-person work by unvaccinated caregivers
posed an unjustifiable risk.

4. Whether PeaceHealth established that accommodating Boltz's disability by allowing her to work in
person while unvaccinated would impose an ADA undue hardship.

5. Whether Boltz, as an unvaccinated healthcare worker during the 2021 Delta-variant period, posed a
direct threat that could not be eliminated or reduced by reasonable accommodation under the ADA.

HOLDINGS

1. Patterson's testimony was inadmissible in its entirety under Federal Rule of Evidence 702 because her
opinions were not based on sufficient facts or data, were not the product of reliable principles and
methods, and were not reliably applied to the facts of the case.

2. PeaceHealth was entitled to summary judgment on its undue-hardship defense because allowing the
plaintiffs to work in person while unvaccinated, even with proposed precautions, would have imposed
substantial health and safety, operational, and financial costs in relation to PeaceHealth's healthcare
business.

3. PeaceHealth was not required to discuss or implement infeasible alternatives, create new remote
positions, restructure the plaintiffs' jobs, or reassign work where no reasonable accommodation was
available without undue hardship.

4. PeaceHealth established an ADA and Oregon-law undue hardship defense to Boltz's disability-
accommodation claim.



5. PeaceHealth established that Boltz posed a direct threat to the health or safety of patients and others that
could not be eliminated or reduced by reasonable accommodation.

KEY QUOTATIONS

“To prevail on an undue hardship defense under Groff v. DeJoy, 600 U.S. 447, 470–71 (2023), “an employer
must show that the burden of granting an accommodation would result in substantial increased costs in
relation to the conduct of its particular business.”” (Discussion Part II.B)

“A direct threat under the ADA is “a significant risk of substantial harm to the health or safety of the
individual or others that cannot be eliminated or reduced by reasonable accommodation.”” (Discussion Part
III.B)

FACTUAL BACKGROUND

PeaceHealth, a large nonprofit healthcare system, required healthcare employees to receive COVID-19
vaccinations during the Delta-variant surge in 2021, subject to medical and religious exceptions. Combs,
Johnston, Herechberger, and Boltz obtained religious exceptions, and Boltz also sought a medical exception;
none could perform the essential functions of their jobs entirely remotely, and all were placed on unpaid
administrative leave, later obtaining other employment or being terminated. PeaceHealth relied on evidence that
unvaccinated caregivers posed increased transmission risks to medically vulnerable patients and staff, that
alternative precautions were less effective than vaccination, and that hundreds of exception requests created
substantial aggregate operational and financial burdens. Plaintiffs' expert, Rose Walker-Patterson, proposed that
weekly testing and masking could have accommodated the plaintiffs but lacked supporting data and
documentation and relied substantially on materials and drafting assistance from plaintiffs' counsel.

PROCEDURAL HISTORY

The plaintiffs sued their former employer PeaceHealth after receiving religious exceptions to PeaceHealth's
COVID-19 vaccination requirement and being placed on unpaid administrative leave, later obtaining other
employment or being terminated. The three cases were consolidated solely for briefing and decision concerning
PeaceHealth's undue-hardship defense. PeaceHealth moved for summary judgment and to strike plaintiffs' expert
testimony. The court granted both motions and dismissed the claims.
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