UNITED STATES DISTRICT COURT FOR THE WESTERN DISTRICT OF
TENNESSEE

Trinika McFarland v. Federal Express Corporate Services

McFarland - No. 2:23-cv-02739-BCL-atc - Decided June 12, 2026

SUMMARY

The United States District Court for the Western District of Tennessee granted Federal Express’s
motion for summary judgment in Trinika McFarland’s employment-discrimination and retaliation
action. The court held that all claims except the Title VII claim were barred by a contractual six-month
limitations period, and it held that the Title VII discrimination and retaliation claims failed for lack of

supporting evidence. The court directed the clerk to close the case.
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DISPOSITION other

PROCEDURAL POSTURE Defendant moved for summary judgment in an employment-

discrimination and retaliation action removed from Tennessee state
court. Plaintiff, who was represented by counsel, filed no opposition.
The district court granted the motion and directed the clerk to close the

case.

STANDARD OF REVIEW Summary judgment is appropriate under Federal Rule of Civil
Procedure 56 when the movant shows that there is no genuine dispute
as to any material fact and that the movant is entitled to judgment as a
matter of law. The court considers the record and draws reasonable

inferences in favor of the nonmoving party.
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QUESTIONS PRESENTED

1. Whether McFarland's non-Title VII claims were barred by the six-month limitations period in her

employment contract.

2. Whether McFarland presented sufficient evidence of a prima facie Title VII discrimination claim under

the McDonnell Douglas framework.
3. Whether McFarland exhausted a Title VII claim based directly on sexual orientation.

4. Whether McFarland presented sufficient evidence of causation and pretext to establish a Title VII

retaliation claim.

HOLDINGS

1. The six-month contractual limitations provision was enforceable and barred McFarland's claims other

than her Title VII claim because she filed suit more than six months after her termination.

2. McFarland failed to establish a prima facie Title VII discrimination claim because she did not show that
a similarly situated employee outside her protected class was treated more favorably, and she presented
no evidence that FedEx's stated reason for termination was pretextual.

3. Any Title VII claim based distinctly on sexual orientation failed because McFarland did not present that

claim to the EEOC and therefore failed to exhaust administrative remedies.

4. McFarland failed to establish a prima facie Title VII retaliation claim because she did not present
evidence of a causal connection between protected activity and her termination, and temporal proximity

alone was insufficient to establish causation or pretext.

KEY QUOTATIONS

“For the foregoing reasons, the Court GRANTS Defendant’s Motion for Summary Judgment.”

FACTUAL BACKGROUND

McFarland, an African-American woman and homosexual, worked for FedEx as a Ramp Agent beginning in
1999. After a January 12, 2022 altercation with coworker Andrew Christopher, two witnesses corroborated
Christopher's allegation that McFarland shoved him. FedEx suspended McFarland, demoted her for violating its
Acceptable Conduct Policy, and, after a three-tiered internal appeal, terminated her on April 18, 2022. She filed
an EEOC and Tennessee Human Rights Commission charge initially alleging race discrimination and later
adding sex discrimination, then sued alleging race, sexual-orientation, sex, disability, discrimination, retaliation,

and related state-law claims.

PROCEDURAL HISTORY



McFarland sued in the Circuit Court of Shelby County, Tennessee, on October 11, 2023. Federal Express
removed the action on November 20, 2023. After several judicial recusals and transfers, Federal Express moved

for summary judgment on January 20, 2026. The district court granted the motion on June 12, 2026.
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