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SUMMARY

The United States District Court for the Western District of Louisiana ruled on the EEOC’s motion for
partial summary judgment in a Title VII action involving alleged race discrimination, retaliation, and
hostile work environment claims. The court granted summary judgment on liability for the retaliation
claim, finding direct evidence that the employee was placed on unpaid leave because she complained
about a racially charged workplace comment. The court denied summary judgment on the
discrimination and hostile work environment claims because material factual disputes remained and
the single undisputed comment was insufficient, standing alone, to establish a hostile work

environment.
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DISPOSITION other

PROCEDURAL POSTURE The EEOC moved for partial summary judgment on liability for

certain Title VII claims asserted on behalf of Destiny Johnson. The
district court granted the motion as to retaliation and denied it as to

racial discrimination and hostile work environment.

STANDARD OF REVIEW Summary judgment is appropriate when the record shows no genuine
dispute as to any material fact and the movant is entitled to judgment
as a matter of law. The court views facts and reasonable inferences in

favor of the nonmoving party and, when the movant meets its initial



burden, requires the opposing party to identify specific facts showing a

genuine issue for trial.
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QUESTIONS PRESENTED

1. Whether the EEOC was entitled to partial summary judgment on liability for Johnson's Title VII

retaliation claim.

2. Whether the EEOC was entitled to partial summary judgment on Johnson's Title VII racial-

discrimination claim.

3. Whether the EEOC was entitled to partial summary judgment on Johnson's Title VII race-based hostile-

work-environment claim.

HOLDINGS

1. The EEOC established liability for retaliation because Johnson engaged in protected opposition when
she reported conduct she reasonably believed was racially discriminatory, CASSE took the adverse
action of placing her on unpaid leave, and the record contained direct evidence that the action was taken
because of her complaint. CASSE failed to prove that it would have taken the same action absent the
protected activity.

2. Partial summary judgment was properly denied on the racial-discrimination claim because the EEOC did
not present sufficient evidence that Johnson was treated less favorably than a similarly situated

employee outside her protected group under nearly identical circumstances.

3. Partial summary judgment was properly denied on the hostile-work-environment claim because the only
undisputed race-based conduct—a single question about whether Johnson attended a Black Lives Matter
protest—was insufficient, standing alone, to establish harassment severe or pervasive enough to alter the
conditions of employment and create an abusive work environment.

KEY QUOTATIONS

“Direct evidence is evidence that, if believed, proves the fact of retaliatory intent without inference or

presumption.” (Memorandum Ruling, § II)



“The Court finds that this one comment, standing alone, is insufficient to establish a hostile work

environment.” (Memorandum Ruling, § V)

FACTUAL BACKGROUND

Johnson, who is Black, worked as a dental assistant at CASSE's Shreveport clinic from July 2019 until June
2020. In June 2020, the clinic's dental director asked Johnson, the only Black employee present, whether she had
attended a Black Lives Matter protest. Johnson complained that the question was racially charged and
inappropriate, after which CASSE's CEO placed her on unpaid administrative leave pending an investigation;
Johnson was never asked to return. CASSE later stated that Johnson's removal resulted from her "introduction of

race" into the workplace, while also asserting performance-related reasons for the termination.

PROCEDURAL HISTORY

The EEOC brought Title VII claims on behalf of Johnson, a Black dental assistant formerly employed by
CASSE. The EEOC moved for partial summary judgment on liability. The court concluded that the record
established retaliation as a matter of law, but genuine disputes of material fact remained concerning racial

discrimination and the sufficiency of the alleged harassment to support a hostile work environment claim.
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