
SUPREME COURT OF OHIO

Vacha v. City of North Ridgeville
136 Ohio St. 3d 199, 2013-Ohio-3020 (Ohio 2013) · No. Nos. 2011-1050 and 2011-1327 · Decided July 17,

2013

SUMMARY

The Supreme Court of Ohio held that R.C. 2744.09(B) may create an exception to political-
subdivision immunity for an employee’s employer-intentional-tort claim. The court affirmed the denial
of summary judgment to the City of North Ridgeville because the city had not established entitlement
to immunity as a matter of law, while leaving determination of the required causal connection to the
employment relationship for further proceedings.
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QUESTIONS PRESENTED

1. Whether R.C. 2744.09(B) may apply to an employer-intentional-tort claim brought by an employee
against a political subdivision.

2. Whether North Ridgeville was entitled to summary judgment on Vacha's employer-intentional-tort claim
based on political-subdivision immunity.

HOLDINGS

1. A civil action by an employee of a political subdivision alleging an intentional tort against the political-
subdivision employer may qualify as a matter arising out of the employment relationship under R.C.
2744.09(B).

2. North Ridgeville was not entitled to summary judgment as a matter of law on Vacha's employer-
intentional-tort claim because the city did not establish that political-subdivision immunity applied.

KEY QUOTATIONS

“When an employee of a political subdivision brings a civil action against the political subdivision alleging
an intentional tort, that civil action may qualify as a “matter that arises out of the employment relationship”
within the meaning of R.C. 2744.09(B).” (136 Ohio St. 3d at 203)

“An employee’s action against his or her political-subdivision employer arises out of the employment
relationship between the employee and the political subdivision within the meaning of R.C. 2744.09(B) if
there is a causal connection or a causal relationship between the claims raised by the employee and the
employment relationship.” (136 Ohio St. 3d at 203)

“If, however, there is a genuine issue of material fact as to whether a plaintiff’s claim is causally related or
connected to the plaintiff’s employment relationship, a political subdivision will not be entitled to summary
judgment on the basis of political-subdivision immunity.” (136 Ohio St. 3d at 205-206)

FACTUAL BACKGROUND

North Ridgeville hired Charles Ralston as a helper at its French Creek Wastewater Treatment Plant despite the
mayor's knowledge that Ralston's daughter had twice called police concerning domestic violence involving
Ralston. The city did not conduct criminal-background checks for the entry-level position, and the plant
superintendent did not ask Ralston about his criminal record. Vacha and Ralston worked largely alone on the
same night shift, and on June 2, 2006, Ralston raped and assaulted Vacha at the plant after they arrived for work.

PROCEDURAL HISTORY

Vacha sued North Ridgeville and Charles Ralston after Ralston raped and assaulted her while they were working
together at a municipal wastewater-treatment plant. The trial court granted the city summary judgment on
vicarious liability but denied summary judgment on Vacha's employer-intentional-tort and negligent or reckless
hiring and supervision claims. The Ninth District reversed as to the negligent and reckless hiring and supervision
claims under workers' compensation law but affirmed denial of summary judgment on the intentional-tort claim.
The Supreme Court of Ohio accepted the certified conflict and discretionary appeal, consolidated them, and
affirmed.



DISPOSITION

affirmed

REMAND INSTRUCTIONS

No express remand instruction appears in the opinion. The judgment of the court of appeals was affirmed,
leaving further proceedings on the immunity issue in the lower court.
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