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SUMMARY

The Washington Supreme Court held that public employees do not have a privacy right under the
Public Records Act in the mere fact that their public employer is investigating them or has placed them
on administrative leave. Because the records disclosed only the existence of the investigations and did
not describe the underlying allegations, neither the personal-information nor investigative-record

exemption applied, and the records were ordered disclosed in full.
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QUESTIONS PRESENTED

1. Whether the Public Records Act's personal-information exemption protects the identities of public
employees when records disclose only that the employees are subjects of open employer investigations

and are on administrative leave.

2. Whether the Public Records Act's investigative-record exemption protects the administrative-leave letter

and leave-pay spreadsheets.

3. Whether the records must be disclosed in their entirety or with the employees' names redacted.

HOLDINGS

1. The Public Records Act does not recognize a privacy right in the mere fact that a public employer is
investigating a public employee or in the employee's use of administrative leave. Because the records
disclose only those facts and no private factual allegations, RCW 42.56.230(3) does not exempt them

from disclosure.

2. The administrative-leave letter and leave-pay spreadsheets are not exempt investigative records under
RCW 42.56.240(1) because they are neither essential to law enforcement nor essential to the protection

of privacy.

KEY QUOTATIONS

“Using the Restatement as a rubric, we conclude that the PRA does not recognize a right of privacy in the

mere fact that a public employer is investigating an employee.” (at 7-8)

“Public employees have no privacy right in the fact that they are being investigated by their public
employer.” (at 11)

“The investigation is merely a status of their public employment, not an intimate detail of their personal
lives” (at 11)

FACTUAL BACKGROUND

Spokane School District employees Anthony Predisik and Christopher Katke were placed on paid administrative
leave while the District investigated separate allegations of misconduct. Public records requests sought Predisik's
administrative-leave letter and records showing the employees' accumulated leave pay. The records identified the
employees and stated only that allegations were currently under investigation or that Predisik was on leave
pending an investigation into inappropriate interactions with a former student; they did not describe the

underlying allegations or identify the accusers.

PROCEDURAL HISTORY

The trial court consolidated the employees' actions and considered cross motions for summary judgment. It held

that the employees' identities, but not the records themselves, were exempt under the Public Records Act and



ordered disclosure with the names redacted. The Court of Appeals affirmed, and the Washington Supreme Court

reversed and remanded for disclosure without redaction.

DISPOSITION

reversed_and_remanded

REMAND INSTRUCTIONS

Remand with instructions to order the records at issue disclosed in their entirety without redaction.
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