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Lewis v. MMC Materials · No. 1:24-cv-00188-GHD-DAS · Decided April 20, 2026

SUMMARY

The United States District Court for the Northern District of Mississippi grants MMC Materials, Inc.’s
motion for summary judgment in Charles Lewis’s racial discrimination action under 42 U.S.C. § 1981.
The court concludes that Lewis cannot establish a prima facie case because he was offered the same
opportunity to return to truck-driving duties as two similarly situated white employees, who accepted
the offer while Lewis resigned. The court dismisses Lewis’s remaining claim.
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PROCEDURAL POSTURE Defendant MMC Materials moved for summary judgment on the
plaintiff's remaining racial-discrimination claim under 42 U.S.C. §
1981.

STANDARD OF REVIEW Summary judgment is proper when the pleadings, discovery materials,
and affidavits show no genuine dispute of material fact and the movant
is entitled to judgment as a matter of law. The court must resolve
factual controversies in favor of the nonmoving party when an actual
evidentiary controversy exists, but conclusory allegations,
unsubstantiated assertions, and a scintilla of evidence are insufficient.
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QUESTIONS PRESENTED

1. Whether MMC was entitled to summary judgment on Lewis's claim that MMC violated 42 U.S.C. §
1981 by racially discriminating against him through an alleged demotion.

2. Whether Lewis could establish a prima facie case of racial discrimination by showing that he was treated
less favorably than similarly situated employees outside his protected class.

HOLDINGS

1. MMC was entitled to summary judgment because Lewis could not establish a prima facie case of racial
discrimination.

2. Summary judgment was proper because no genuine dispute of material fact remained and MMC was
entitled to judgment as a matter of law.

KEY QUOTATIONS

“To prevail [in a §1981 action], a plaintiff must initially plead and ultimately prove that, but for race, [he]
would not have suffered the loss of a legally protected right.”

“The Court finds there is no genuine issue of material fact with respect to the Plaintiff's claim for racial
discrimination under Section 1981, and the Defendant MMC is entitled to judgment as a matter of law on that
claim.”

FACTUAL BACKGROUND

Charles Lewis, an African-American male, worked as a truck driver for MMC Materials beginning in August
2015. In January 2021, Lewis and two white male truck drivers were placed in dispatcher positions on a trial
basis, with the option to return to truck-driving positions if the arrangement did not work out. After all three
were removed from the dispatcher positions for unsatisfactory performance, the two white employees returned to
truck driving, while Lewis resigned instead of returning.

PROCEDURAL HISTORY

Charles Lewis filed an employment-discrimination action against MMC Materials, Inc. and John Does 1-10. His
sole remaining claim alleged that MMC racially discriminated against him by demoting him. The district court
granted MMC's motion for summary judgment and dismissed the remaining claim.
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