UNITED STATES DISTRICT COURT FOR THE EASTERN DISTRICT OF

LOUISIANA

Gwendolyn Brown v. Julie M. Talavera, et al.

Brown - No. No. 25-1199, Div. (2) - Decided April 23, 2026

SUMMARY

The United States District Court for the Eastern District of Louisiana grants Diabetes & Metabolism

Associates, APMC's motion to dismiss Gwendolyn Brown's Title VII and Louisiana employment-

discrimination claims for failure to allege that the defendant employed the requisite number of

employees. The dismissal is without prejudice to amendment, and Brown is granted 14 days to file an

amended complaint if she can provide sufficient allegations consistent with Rule 11. The court does

not reach the defendant's other arguments concerning the sufficiency and timeliness of the claims.
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Plaintiff brought employment-discrimination claims under Title VII
and the Louisiana Employment Discrimination Law. Defendant
Diabetes & Metabolism Associates, APMC moved under Federal Rule
of Civil Procedure 12(b)(6), and the unopposed motion was granted

with leave to amend.

On a Rule 12(b)(6) motion, the court accepts well-pleaded factual
allegations as true and considers whether the complaint states a
plausible claim for relief. The court does not accept conclusory
allegations, unwarranted factual inferences, or legal conclusions as
true. Dismissal is proper when a bar to relief appears on the face of the

complaint.

Unknown; federal district court order.
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QUESTIONS PRESENTED

1. Whether the amended complaint stated a Title VII or Louisiana Employment Discrimination Law claim
when it failed to allege that the defendant employed the number of employees required to qualify as an

employer.

2. Whether the court should grant leave to amend despite the plaintiff's prior amendments and failure to

oppose the motion.

3. Whether the complaint should be dismissed for failure to plead a prima facie case or as untimely under

the applicable administrative-exhaustion and limitations rules.

HOLDINGS

1. The amended complaint failed to state a claim because it contained no allegations establishing that
Diabetes & Metabolism Associates, APMC, qualified as an employer under Title VII or the Louisiana

Employment Discrimination Law.

2. A plaintiff need not plead facts sufficient to establish a prima facie case under the McDonnell Douglas
framework to survive a motion to dismiss, although the plaintiff must plead sufficient facts on the

ultimate elements of a disparate-treatment claim to make the claim plausible.

3. Brown was entitled to 14 days to amend because she had not yet had an opportunity to amend the

complaint asserting claims against her employer, and the record did not establish that amendment would
be futile or that she was unwilling or unable to cure the pleading deficiency.
KEY QUOTATIONS

“Accordingly, Plaintiff has failed to state a claim for relief under Title VII or the LEDL because those
provisions apply only to an “employer” as defined therein.” (Section I1I)

“If Plaintiff can, consistent with her obligations under Rule 11, allege that Defendant Diabetes & Metabolism
Associates employed the requisite number of employees as necessary to state a claim, Plaintiff will be granted
14 days within which to do so.” (Section I11)

FACTUAL BACKGROUND



Brown filed a form employment-discrimination complaint alleging that her termination was based on race and
color. She later amended the complaint to identify Diabetes & Metabolism Associates, APMC, as her former
employer, alleging that her supervisor treated others respectfully, singled her out and ostracized her because of
race, imposed a greater workload on her, and retaliated after she raised concerns internally. The complaint did
not allege how many employees the defendant employed during the relevant period. Brown attached an EEOC
determination and notice of rights dated March 12, 2025, but not her EEOC charge.

PROCEDURAL HISTORY

Brown initially sued Julie M. Talavera based on alleged race- and color-based employment discrimination. The
court dismissed claims against Talavera because she was not Brown's employer, granted leave to amend, later
reopened the case to permit another amendment, and then dismissed the amended claims against Talavera for the
same reason. Brown added her former employer, Diabetes & Metabolism Associates, APMC, as a defendant,
which then moved to dismiss. The court granted that motion but allowed Brown 14 days to file another amended

complaint alleging facts establishing the employer numerosity requirement.
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