UNITED STATES DISTRICT COURT FOR THE NORTHERN DISTRICT OF
ILLINOIS, EASTERN DIVISION

Pablo Munoz, Jr. v. Dart Container Corporation of Illinois

Munoz - No. No. 25 CV 8707 - Decided February 18, 2026

SUMMARY

The United States District Court for the Northern District of Illinois denied Dart Container
Corporation of Illinois’s motion to dismiss Pablo Munoz, Jr.’s Title VII claims for race discrimination,
national origin discrimination, and retaliation. The court held that Munoz sufficiently exhausted his
administrative remedies because his EEOC charge was reasonably related to the claims in his
complaint. The court also held that the complaint plausibly alleged discriminatory treatment, a hostile
work environment, and retaliation based on the close timing between Munoz’s complaint and
termination.
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DISPOSITION other

PROCEDURAL POSTURE Defendant moved to dismiss the complaint under Federal Rule of Civil

Procedure 12(b)(6), arguing that plaintiff failed to exhaust
administrative remedies and failed to state claims for Title VII race

discrimination, national origin discrimination, and retaliation.

STANDARD OF REVIEW On a Rule 12(b)(6) motion, the court accepts well-pleaded factual
allegations as true, draws reasonable inferences in the nonmovant's
favor, and asks whether the complaint contains sufficient factual
matter to state a claim that is plausible on its face. An affirmative
defense such as failure to exhaust may be resolved on a motion to

dismiss when the defense is apparent from the complaint.



PRECEDENTIAL VALUE Unpublished district court memorandum opinion; persuasive value
only.
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QUESTIONS PRESENTED

1. Whether Munoz exhausted his administrative remedies where his July 2025 EEOC charge alleged
discrimination, harassment, discipline, discharge, race discrimination, national-origin discrimination,

and retaliation.
2. Whether the complaint plausibly stated Title VII race and national-origin discrimination claims.

3. Whether the complaint plausibly stated a Title VII retaliation claim based on Munoz's complaint about

harassment and discrimination followed by his termination approximately one week later.

HOLDINGS

1. Munoz's Title VII claims were exhausted because the allegations in his complaint were included in, or

were like or reasonably related to, the allegations in his EEOC charge.

2. The complaint plausibly stated race and national-origin discrimination claims because it alleged an
adverse employment action and facts supporting an inference that race or national origin was a

motivating factor.

3. The complaint plausibly stated a Title VII retaliation claim because Munoz alleged protected activity, an
adverse employment action, and a causal connection supported by the close temporal proximity between

his complaint and termination.

KEY QUOTATIONS

“Munoz’s charge was sufficient to put the EEOC and Dart on notice of the conduct he was challenging. He

has not failed to exhaust his administrative remedies.”
“Munoz has sufficiently pled that he was treated differently on account of his race and national origin.”

“He has sufficiently pled that he was retaliated against in violation of Title VII.”

FACTUAL BACKGROUND

Munoz worked for Dart for more than nineteen years, including as a Level III maintenance mechanic, before

Dart terminated him on September 18, 2024. He alleged that his supervisors harassed and discriminated against



him because he is Hispanic and Mexican, including disciplining him for conduct committed by white employees,
and that he complained about the harassment and discrimination on September 12, 2024. Munoz filed EEOC

charges in April and July 2025 alleging discrimination and retaliation and then sued under Title VII.

PROCEDURAL HISTORY

Munoz filed suit after receiving Notices of Right to Sue from the Equal Employment Opportunity Commission
concerning two charges of discrimination. Dart moved to dismiss. The district court denied the motion,
concluding that the EEOC charge sufficiently exhausted the asserted claims and that the complaint plausibly
stated claims under Title VII.
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