UNITED STATES DISTRICT COURT FOR THE DISTRICT OF NEW JERSEY

Papa v. IAT Insurance Group, Inc.

No. 25-cv-04049 - No. No. 25-cv-04049 - Decided March 3, 2026

SUMMARY

The District of New Jersey grants IAT Insurance Group, Inc.’s motion to transfer an employment-

discrimination action to the Eastern District of North Carolina under 28 U.S.C. § 1404(a). The court

concludes that the relevant employment decisions were primarily made in North Carolina, that private-

interest factors favor transfer, and that public-interest factors are neutral or favor transfer. The action
includes claims under the ADA, ADEA, NJLAD, and FMLA.
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Defendant moved under 28 U.S.C. § 1404(a) to transfer the action
from the District of New Jersey to the Eastern District of North

Carolina. The court granted the motion.

The court applied the discretionary transfer standard under 28 U.S.C. §
1404(a), weighing the nonexclusive private- and public-interest factors

identified in Jumara v. State Farm Insurance Co.
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1. Whether the action should be transferred from the District of New Jersey to the Eastern District of North
Carolina under 28 U.S.C. § 1404(a).

2. Whether the private- and public-interest factors, including the location of the operative employment

decisions, witnesses, court congestion, and local interests, favored transfer.

HOLDINGS

1. Transfer to the Eastern District of North Carolina was warranted because the private- and public-interest
factors, considered together, favored that forum.

2. For this remote-employment dispute, the claims principally arose where the challenged employment
decisions were made, rather than solely where Plaintiff worked remotely or felt the effects of those

decisions.

KEY QUOTATIONS

“Considering all the relevant factors and interests under § 1404(a), for the reasons that follow, the Court

finds that the private and public interest factors as a whole favor transfer.”

“Consistent with Wayne and Khartchenko, here the conduct giving rise to Plaintiff’s claims centers on where

Defendant’s employment decisions were made rather than where Plaintiff resided.”

FACTUAL BACKGROUND

Rosemarie Papa, a New Jersey resident, worked remotely from New Jersey for IAT Insurance Group, a North
Carolina corporation headquartered in Raleigh. Her employment involved remote training and travel to several
states, including regular visits to IAT's North Carolina headquarters. She alleged discrimination, retaliation,
hostile treatment, and interference involving her age, disability, medical leave, accommodation requests, and
FMLA benefits. The challenged employment decisions were principally made by IAT personnel located in North

Carolina or Illinois, while Papa experienced and received many of the decisions electronically in New Jersey.

PROCEDURAL HISTORY

Plaintiff filed claims under the ADA, ADEA, NJLAD, and FMLA in the District of New Jersey. Defendant
answered and then moved to transfer venue under § 1404(a), arguing that North Carolina was a more convenient
forum because the relevant employment decisions, witnesses, and records were principally located there. After
briefing and without oral argument, the court granted the motion and directed the Clerk to transfer the action to
the Eastern District of North Carolina.

DISPOSITION

other

REMAND INSTRUCTIONS

The Clerk of Court shall transfer the action to the United States District Court for the Eastern District of North
Carolina.
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