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SUMMARY

The United States District Court for the District of New Jersey granted Okta, Inc.’s motion to compel
arbitration and stay the action. The court held that the plaintiff’s claims under the Family and Medical
Leave Act and the New Jersey Law Against Discrimination fell within the parties’ broad arbitration
agreement and administratively terminated the matter pending arbitration.
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DISPOSITION other

PROCEDURAL POSTURE Defendant moved to compel arbitration and stay the action under the
Federal Arbitration Act. The court granted the motion and
administratively terminated the matter pending arbitration.

STANDARD OF REVIEW The court applied the two-part inquiry for a motion to compel
arbitration: whether a valid agreement to arbitrate exists and whether
the dispute falls within its scope, applying ordinary state-law
principles governing contract formation.
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QUESTIONS PRESENTED

1. Whether a valid arbitration agreement covered Plaintiff's employment-related statutory claims.

2. Whether Plaintiff's claims under the Family and Medical Leave Act and the New Jersey Law Against
Discrimination fell within the scope of the arbitration agreement.

3. Whether the action should be stayed or administratively terminated pending arbitration.

HOLDINGS

1. The arbitration agreement covered Plaintiff's claims because it expressly applied to all common-law and
statutory claims, whether or not arising out of his employment or its termination.

2. The action was to be administratively terminated until the conclusion of arbitration.

KEY QUOTATIONS

“Plaintiff's claims, including his claims under the Family Medical Leave Act and the New Jersey Law Against
Discrimination, clearly fall within the scope of claims covered by the Arbitration Agreement and must be
arbitrated.”

“Accordingly, Defendant’s Motion to Compel Arbitration and Stay the Action is GRANTED and this matter
shall be administratively terminated until the conclusion of the arbitration.”

FACTUAL BACKGROUND

As a condition of his employment with Okta, David Lindenmann signed an arbitration agreement on January 12,
2024. The agreement covered all common-law and statutory claims, whether or not arising out of his
employment or its termination, under the JAMS Employment Arbitration Rules and Procedures. Lindenmann did
not challenge the agreement's validity; he argued that it did not cover workplace-discrimination claims,
including claims under the Family and Medical Leave Act and the New Jersey Law Against Discrimination.

PROCEDURAL HISTORY

Plaintiff filed an employment-related action against Okta, Inc. Defendant moved to compel arbitration and stay
the action. The district court determined that the parties had a valid arbitration agreement covering Plaintiff's
statutory employment claims and granted the motion.
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