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SUMMARY

In this Opinion and Order, the United States District Court for the Middle District of Florida denies
Sheriff Bill Prummell’s motion for summary judgment in Albert Burrows’s action under the Family
and Medical Leave Act. The court concludes that disputed facts could permit a jury to find that
Burrows’s wife had a serious health condition and that Burrows provided sufficient notice that his
leave might be FMLA-qualifying. The court also addresses the applicable summary-judgment and
FMLA notice standards.
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PROCEDURAL POSTURE Defendant moved for summary judgment on plaintiff's claims for
FMLA interference and retaliation. The district court denied the
motion.

STANDARD OF REVIEW Summary judgment is appropriate when there is no genuine dispute as
to any material fact and the movant is entitled to judgment as a matter
of law. The court views the evidence and draws reasonable inferences
in favor of the nonmoving party, and must deny summary judgment
when reasonable minds could differ on material inferences.

PRECEDENTIAL VALUE District court opinion; precedential status is not stated in the source.
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QUESTIONS PRESENTED

1. Whether genuine disputes of material fact existed as to whether Burrows's wife had a serious health
condition and whether his departure from work was to care for her for an FMLA-qualifying reason.

2. Whether genuine disputes of material fact existed as to whether Burrows provided sufficient notice that
his absence might be FMLA-qualifying.

3. Whether genuine disputes of material fact existed as to whether Burrows would have been terminated
for a legitimate reason wholly unrelated to FMLA leave.

4. Whether the Sheriff was entitled to summary judgment on Burrows's FMLA interference and retaliation
claims.

HOLDINGS

1. Summary judgment was improper because the evidence, viewed in Burrows's favor, could permit a jury
to find that his wife had a serious health condition and that his departure was taken to care for her, even
though she did not actually suffer a heart attack.

2. Summary judgment was improper because a jury could find that Burrows's communications before and
during Hurricane Milton adequately conveyed that his absence was potentially related to his wife's
serious medical conditions.

3. Summary judgment was improper because material factual disputes existed as to whether the Sheriff
would have terminated Burrows for abandoning his post and failing to meet the requirements of an
essential employee regardless of any FMLA-protected leave.

KEY QUOTATIONS

“There are sufficient facts to go to a jury as to whether Burrows qualified for FMLA leave, and whether
Burrows provided adequate notice that it was for a qualifying serious medical condition.”

“Having determined that there is a genuine issue of material fact as to the interference and retaliation claims,
the Court finds there are also material factual disputes as to whether Burrows would have been terminated
anyway.”

FACTUAL BACKGROUND



Albert Burrows was an essential civilian employee and Support Services Supervisor for the Charlotte County
Sheriff's Office. His wife had longstanding chronic medical conditions, including chronic pain, depression,
anxiety, prior surgeries, and limitations requiring assistance; the Sheriff's Office had repeatedly approved
Burrows's intermittent FMLA leave to care for her through 2021. Before Hurricane Milton in October 2024,
Burrows requested permission to remain home with his wife, described her medical conditions to Sheriff
Prummell, and was told that his essential position required him to work or seek a nonessential position. During
the storm, after his wife reported severe symptoms and feared she was having a heart attack, Burrows left work
without contacting Risk Management, and the Sheriff terminated his employment for abandoning his post during
an emergency event.

PROCEDURAL HISTORY

Burrows filed a two-count FMLA complaint against Sheriff Prummell in his official capacity, alleging
interference with FMLA rights and retaliation for requesting FMLA leave. After discovery, the Sheriff moved for
summary judgment, arguing that Burrows was not entitled to FMLA leave, failed to provide adequate notice, and
would have been terminated for legitimate reasons unrelated to FMLA activity. The court concluded that genuine
disputes of material fact precluded judgment as a matter of law and denied the motion.
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