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SUMMARY

The Wyoming Supreme Court reviewed the termination of Stephanie Schofield from the City of
Rawlins Fire Department. It held that the contested case hearing provided due process and that the
Rawlins Fire Department Civil Service Commission’s termination decision was supported by
substantial evidence and in accordance with law. The court reversed the district court and affirmed the

Commission’s decision.
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DISPOSITION reversed

PROCEDURAL POSTURE The City of Rawlins appealed the Carbon County District Court's

reversal of the Rawlins Fire Department Civil Service Commission's

order terminating Stephanie Schofield's employment.

STANDARD OF REVIEW The Supreme Court reviews the case as if it came directly from the
agency, defers to agency fact findings supported by substantial
evidence, reviews legal conclusions de novo, and applies the arbitrary-
and-capricious standard as a safety net under the Wyoming
Administrative Procedure Act. Constitutional due-process questions

are reviewed de novo.
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QUESTIONS PRESENTED
1. Whether Schofield was afforded due process before the Civil Service Commission discharged her.

2. Whether the Commission's decision was supported by substantial evidence and was not arbitrary,

capricious, or otherwise unlawful.

HOLDINGS

1. Schofield was afforded due process because the City's initial unauthorized termination was rescinded,
she was reinstated with back pay, the City provided notice of the grounds for its renewed request for
termination, and the contested case hearing gave her a full and fair opportunity to respond before the

Commission made the final discharge decision.

2. The Commission's decision was supported by substantial evidence and was not arbitrary, capricious, or

otherwise contrary to law.

KEY QUOTATIONS

“The statutory scheme demonstrates that the commission is not an independent agency that reviews the city’s
final employment decision; instead, it plays an integral role in making employment decisions. The commission

is, in all respects, the final decision maker for the city on department employment matters.” (Y 27)
“Ms. Schofield received notice and a meaningful opportunity to be heard before her discharge.” ( 38)

“The City’s rescission of its original termination letter and reinstatement of Ms. Schofield with back pay

rendered the initial due process violations moot.” (9 58)

FACTUAL BACKGROUND

Stephanie Schofield was a shift captain in the Rawlins Fire Department. During two May 2020 calls involving a
disabled citizen requesting assistance, Schofield used profanity and, during the second call, said she was going
to kick the citizen's ass; she later admonished the citizen at her residence. The City initially terminated Schofield
without Commission approval, then rescinded the termination, reinstated her with back pay, and pursued
termination through a Commission investigation and contested case hearing. The Commission found that
Schofield's conduct violated department rules, undermined public confidence and service efficiency, and

warranted termination despite her substantial accomplishments and prior employment record.

PROCEDURAL HISTORY

The City initially terminated Schofield on May 27, 2020, without the Commission's authorization, but rescinded
that termination and reinstated her with back pay on June 8, 2020. The City then requested that the Civil Service
Commission investigate and determine whether Schofield should be terminated. After a contested case hearing,

the Commission ordered termination. The district court reversed on due-process grounds without reaching



substantial-evidence or arbitrary-and-capricious issues. The Wyoming Supreme Court reversed the district court

and affirmed the Commission's order.

DISPOSITION

reversed
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