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SUMMARY

The Supreme Court of New Hampshire held that police officers were entitled to removal from the
Hillsborough County Attorney’s “Laurie List” after an arbitrator overturned disciplinary findings
concerning alleged excessive use of force and the Attorney General concluded that their conduct was
justified. The court clarified that a single alleged use-of-force incident, without evidence of dishonesty
or concealment, generally does not bear on an officer’s general credibility. The court reversed and
remanded the superior court’s decision.
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QUESTIONS PRESENTED

1. Whether the petitioners were entitled to removal from the Hillsborough County Attorney's Laurie List
after the disciplinary finding concerning alleged excessive force was overturned and the incident was
removed from their personnel files.

2. Whether a single alleged incident of excessive force, without evidence of lying or concealment, is the
type of information that supports placement on a Laurie List used to trigger disclosure of police
personnel information.

3. Whether the trial court unsustainably exercised its discretion by deferring to the prosecutor's decision
not to remove the petitioners from the Laurie List.

HOLDINGS

1. The trial court unsustainably exercised its discretion by refusing to order removal of the petitioners'
names from the Hillsborough County Attorney's Laurie List because the original excessive-force
allegation had been determined to be unfounded and no sustained basis remained for their placement.

2. A single alleged incident of excessive force, without evidence that the officers lied or misrepresented
their conduct, is not ordinarily probative of general truthfulness or untruthfulness and does not, by itself,
justify maintaining the officers on a Laurie List used to trigger automatic disclosure.

3. Courts may not invariably defer to prosecutors regarding the threshold determination of what adverse
information warrants placement of a police officer on a Laurie List.

KEY QUOTATIONS

“basic fairness demands that courts not invariably defer to the judgment of prosecutors with respect even to
the threshold issue of what kind of adverse information should result in an officer’s placement on a “Laurie
List.”” (at 780)

“Given that the original allegation of excessive force has been determined to be unfounded, there is no
sustained basis for the petitioners’ placement on the “Laurie List.”” (at 783)

FACTUAL BACKGROUND

The petitioners were Manchester police officers involved in a 2010 off-duty incident at a Manchester bar. Their
police chief initially found that they violated departmental policies, including a prohibition on unnecessary use
of force, and suspended them; the Hillsborough County Attorney then placed their names on a Laurie List based
on the alleged excessive force. A labor arbitrator later found that the City lacked just cause to discipline them,
ordered relief that resulted in removal of the incident from their personnel files, and the Attorney General
independently concluded that their conduct was justified under New Hampshire law and that no criminal charges
were warranted.

PROCEDURAL HISTORY



The petitioners, Manchester police officers, were placed on the Hillsborough County Attorney's Laurie List after
their police chief reported alleged excessive use of force during an off-duty bar incident. An arbitrator later
found that the City lacked just cause to discipline them, the disciplinary information was removed from their
personnel files, and the Attorney General concluded that their conduct was justified and that no criminal charges
were warranted. The Superior Court denied relief and denied reconsideration. The Supreme Court of New
Hampshire reversed and remanded.

DISPOSITION

reversed_and_remanded

REMAND INSTRUCTIONS

The case was remanded for further proceedings consistent with the opinion, including an order removing the
petitioners' names from the Hillsborough County Attorney's Laurie List.
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