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SUMMARY

The opinion addresses cross-motions for summary judgment in Adelaida Martinez’s claims against

Staten Island University Hospital and former supervisors arising from her termination after a

workplace incident. The court found genuine disputes of material fact concerning the nature of

Martinez’s conduct, the hospital’s knowledge of her disabilities, and whether her conduct was

disability-related, precluding summary judgment on her disability discrimination claims. The court

rejected or granted summary judgment against her retaliation, FMLA interference, and LMRA hybrid

claims, while denying Martinez’s motion in full and granting defendants’ motion in part.
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Cross-motions for summary judgment in an employment-
discrimination, leave-interference, and labor-law action arising from

Plaintiff's termination.

Summary judgment is appropriate when the movant shows that there is
no genuine dispute as to any material fact and the movant is entitled to
judgment as a matter of law. The court viewed the record in the light
most favorable to the party opposing summary judgment, resolved
ambiguities and drew factual inferences in that party's favor, and
required the nonmovant to identify specific facts showing a genuine

issue for trial.
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QUESTIONS PRESENTED

1. Whether genuine disputes of material fact precluded summary judgment on Martinez's ADA, NYSHRL,
and NYCHRL disability-discrimination claims under adverse-employment-action and failure-to-

accommodate theories.

2. Whether genuine disputes of material fact precluded summary judgment on Martinez's NYCHRL

disability-discrimination claims against Treval and Henderson individually.

3. Whether Martinez established a prima facie retaliation claim under the ADA, NYSHRL, or NYCHRL
based on protected activity before her termination.

4. Whether Martinez's NYSHRL and NYCHRL aider-and-abettor claims against Treval and Henderson

survived summary judgment.

5. Whether Martinez's NYCHRL vicarious-liability claim against STUH was duplicative of her direct
NYCHRL discrimination claim.

6. Whether Martinez established FMLA interference when she did not request FMLA leave or provide

sufficient notice of an FMLA-qualifying need before termination.

7. Whether Martinez established the union-breach-of-duty-of-fair-representation element of a hybrid
LMRA § 301 claim.

HOLDINGS

1. Summary judgment was inappropriate because disputed facts existed regarding the nature of Martinez's
conduct, whether it constituted workplace violence or other misconduct warranting termination, whether
the conduct was caused by her disability, and whether defendants knew of the disability and its

connection to the conduct.

2. Summary judgment was inappropriate on Martinez's failure-to-accommodate claims because disputed
facts existed regarding defendants' notice of her disability, whether she was qualified with reasonable
accommodation, whether the disability was obvious enough to trigger an interactive process, and

whether the employer failed to consider an accommodation.



3. Both parties' summary-judgment motions were denied on the NYCHRL direct-liability claims against
Treval and Henderson because disputed facts existed regarding their supervisory roles, knowledge of

Martinez's disability, and participation in the termination decision.

4. Defendants were entitled to summary judgment on all retaliation claims because Martinez did not

engage in protected activity before the decision to terminate her employment.

5. Neither side was entitled to summary judgment on the aider-and-abettor claims against Treval and
Henderson because the underlying discrimination claims survived and disputed facts existed regarding

the individuals' participation in the termination decision.

6. The NYCHRL vicarious-liability claim against SIUH was dismissed as duplicative because Martinez

also asserted a direct NYCHRL discrimination claim against STUH based on the same conduct.

7. Defendants were entitled to summary judgment on the FMLA-interference claim because Martinez did
not request FMLA leave or provide sufficient notice of an intent to take FMLA leave before termination;

earlier alleged denials were time-barred.

8. Defendants were entitled to summary judgment on Martinez's hybrid LMRA claim because she failed to
show that the Union breached its duty of fair representation.

KEY QUOTATIONS

“At trial, Martinez will be permitted to advance both an adverse employment action theory and a failure-to-
accommodate theory of liability as to her disability discrimination claims under the ADA, NYSHRL, and
NYCHRL.” (Conclusion)

FACTUAL BACKGROUND

Martinez worked for Staten Island University Hospital as an emergency-department technician and had a
documented history of anxiety, PTSD, panic attacks, and intermittent FMLA leave. On November 7, 2018, after
becoming distressed while preparing a pediatric emergency room, Martinez experienced an incident in a nurses'
lounge; the parties disputed whether she screamed, cursed, struck objects, and engaged in workplace violence or
instead suffered a panic attack without threatening anyone. She was suspended and terminated on November 14,
2018, and the hospital relied on its workplace-violence policies. The record also disputed whether hospital
decisionmakers knew of Martinez's disabilities and whether the incident was caused by them.

PROCEDURAL HISTORY

Martinez filed suit on May 6, 2019, later filing amended complaints asserting claims under the ADA, FMLA,
NYSHRL, NYCHRL, and LMRA § 301. The Union was initially a defendant, but the claims against it were
dismissed with prejudice by stipulation in 2022. After discovery, Martinez moved for partial summary judgment
and the remaining defendants moved for summary judgment on all claims. The court denied Martinez's motion
in its entirety, granted defendants' motion on the retaliation, FMLA-interference, LMRA hybrid, and NYCHRL
vicarious-liability claims, and denied it on the disability-discrimination, NYCHRL individual-liability, and
NYCHRL aider-and-abettor claims.
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