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SUMMARY

The Minnesota Supreme Court reviewed summary judgment in an employment termination dispute
involving the Minnesota Parenting Leave Act and the Minnesota Human Rights Act. The court held
that an employee need not expressly invoke the Parenting Leave Act when requesting leave, but an
extension of leave does not extend reinstatement rights absent a specific agreement. The court also
affirmed judgment for the employer on the retaliation claim because it was not adequately pleaded and
on the sex-discrimination claim because the termination resulted from a bona fide reduction in force

and pregnancy was not shown to be a motivating factor.
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QUESTIONS PRESENTED

1. Whether an employee must expressly invoke the Minnesota Parenting Leave Act when requesting
qualifying leave.

2. Whether an employer's agreement to extend Minnesota Parenting Leave Act leave also extends the
employee's statutory right to reinstatement.

3. Whether Hansen pleaded a retaliation claim under the Minnesota Parenting Leave Act.

4. Whether Hansen established the additional showing required for sex-discrimination claims arising from

a bona fide reduction in force.

HOLDINGS

1. An employee need not specifically reference or invoke the Minnesota Parenting Leave Act when
requesting leave. The employee need only inform the employer of a qualifying reason for the leave and

otherwise be eligible for statutory protection.

2. An employer's agreement to extend MPLA leave does not, by itself, extend the employee's right to

reinstatement. Reinstatement after an extended leave requires a specific agreement to reinstate.

3. Hansen's amended complaint did not plead an MPLA retaliation claim because it alleged only that her

termination was pretextual and did not allege retaliation for requesting or obtaining leave.

4. Hansen failed to establish the additional showing required for a discrimination claim arising from a bona

fide reduction in force: evidence that her sex was a factor in the decision to eliminate her position.

KEY QUOTATIONS

“The common and approved usage of the word “under” has never been “to expressly invoke.”” (at 915-916)

“In construing the MPLA liberally, an employee should be entitled to the protections of the Act when she
informs her employer of a qualifying reason for the needed leave and is otherwise eligible for such leave.” (at
916)

“Because the FMLA provides that upon return from a leave covered by the Act, an employee is entitled to be
restored to the same or equivalent position by the employer, we find the jurisprudence interpreting the FMLA

instructive.” (at 917)

FACTUAL BACKGROUND

Hansen worked for RHI in its permanent-placement division and had a reduced work schedule after returning
from her first maternity leave. Her production declined during 2008, and she took pregnancy-related leave after
giving birth to her second child on August 29, 2008. She returned on December 1, 2008, but RHI eliminated her
position the next day as part of a substantial reduction in force caused by an economic downturn, relying on her
comparatively low production numbers and tenure. RHI did not count Hansen's maternity leave in calculating

her 2008 performance.

PROCEDURAL HISTORY



Hansen sued RHI, alleging failure to reinstate her after maternity leave, retaliation for taking maternity leave,
and sex discrimination. The district court granted RHI summary judgment on all claims and denied Hansen's

partial-summary-judgment motion. The court of appeals affirmed, and the Minnesota Supreme Court affirmed.

DISPOSITION

affirmed
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