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SUMMARY

The United States District Court for the District of Kansas grants TransAm Trucking, Inc.’s motion to
dismiss Kyomi Baker’s Title VII claims for race discrimination, sex discrimination, and retaliation.
The court concludes that Baker filed her EEOC charge outside the 300-day limitations period, finds no
basis for equitable tolling, and dismisses the claims with prejudice.
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DISPOSITION dismissed

PROCEDURAL POSTURE Defendant moved to dismiss Plaintiff's Title VII race-discrimination,
sex-discrimination, and retaliation claims under Rule 12(b)(6) for
failure to timely exhaust administrative remedies.

STANDARD OF REVIEW On a Rule 12(b)(6) motion, the complaint must contain sufficient
factual allegations to state a facially plausible claim for relief. Well-
pleaded facts and reasonable inferences are viewed in the plaintiff's
favor, but conclusory allegations are disregarded. Documents central
to the claim and referenced in the complaint may be considered when
their authenticity is undisputed.

PRECEDENTIAL VALUE unpublished, nonprecedential district court memorandum and order
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PRACTICE AREAS

employment law civil rights civil procedure



QUESTIONS PRESENTED

1. Whether the court could consider the EEOC charge and related correspondence attached to and
referenced in the complaint when deciding the Rule 12(b)(6) motion.

2. Whether Plaintiff's Title VII claims were barred by her failure to file an EEOC charge within the
applicable 300-day period.

3. Whether equitable tolling excused the untimely EEOC charge.

4. Whether dismissal should be with prejudice because refiling an EEOC charge would be futile.

HOLDINGS

1. The court may consider a document central to the plaintiff's claim and referred to in the complaint when
the document's authenticity is not disputed, including Plaintiff's EEOC charge and attached
correspondence.

2. A Title VII plaintiff in the applicable filing period must file a charge with the EEOC within 300 days
after the alleged unlawful employment practice occurs; Plaintiff's charge filed 327 days after her
termination was untimely.

3. Equitable tolling is available in limited circumstances but did not apply because Plaintiff failed to allege
or demonstrate that Defendant or the EEOC lulled her into inaction through active deception or other
qualifying conduct.

4. Dismissal with prejudice was appropriate because Plaintiff's claims were time-barred and any attempt to
file a new EEOC charge would be futile.

KEY QUOTATIONS

“Litigants who seek to raise Title VII claims must exhaust those claims with the Equal Opportunity
Commission (“EEOC”) prior to filing a lawsuit in federal court.” (III)

“Accordingly, Plaintiff’s charge was untimely, there are no grounds for equitable tolling of the deadline, and
her claims must be dismissed for failure to exhaust.” (III)

“Therefore, the court’s dismissal is with prejudice.” (IV)

FACTUAL BACKGROUND

Kyomi Baker worked for TransAm Trucking as a spotter beginning in October 2022 and alleged that she
experienced workplace stress, hostile treatment, discriminatory treatment, and retaliation. She alleged that male
employees received overtime and advancement opportunities denied to her, and that she was disciplined and
terminated after reporting workplace incidents. Baker's termination occurred on or about March 5, 2023, while
the EEOC charge attached to her complaint was dated January 26, 2024, 327 days later. The court found that
Baker had not shown employer or EEOC conduct warranting equitable tolling.

PROCEDURAL HISTORY



Plaintiff filed suit on November 12, 2025, alleging race discrimination, sex discrimination, and retaliation under
Title VII. Defendant moved to dismiss the complaint based principally on Plaintiff's failure to file a timely
charge with the EEOC. The court considered the charge and related correspondence attached to the complaint,
granted the motion, and dismissed the claims with prejudice because refiling an EEOC charge would be futile.
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